Payroll Code: (TRA) (183 Days) Annual Salary Schedule

Effective 7/1/22

Yearly contractual salaries are based on an 8 hour daily assignment for 183 days. (New employee work year is 184 days.)
Assignments other than full time will be paid at the hourly rate.
CREDENTIAL CLASSIFICATION
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SJCOE

EDUCATE - INNOVATE - INSPIRE

2022-23

VOCATIONAL AND ROC/P SALARY SCHEDULE

CL1 CL2 CL3 CL4 CLS CL6 CL7
Preliminary/ BA PLUS 15 BA PLUS 30 BA PLUS 45 BA PLUS 60 BA PLUS 75 MA PLUS 90
Clear OR 9 years exp OR 10 years exp OR 11 years exp OR 12 years exp OR 13 years exp OR 14 years exp
$51,659.00 $53,969.00 $56,382.00 $58,796.00 $61,204.00 $63,622.00 $65,530.00
$51,659.00 $53,969.00 $56,382.00 $58,796.00 $61,204.00 $63,622.00 $65,530.00
$54,016.00 $56,327.00 $58,736.00 $61,160.00 $63,561.00 $65,972.00 $67,952.00
$56,359.00 $58,678.00 $61,093.00 $63,497.00 $65,909.00 $68,320.00 $70,370.00
$58,723.00 $61,037.00 $63,442.00 $65,859.00 $68,261.00 $70,671.00 $72,793.00
$61,076.00 $63,392.00 $65,795.00 $68,216.00 $70,618.00 $73,021.00 $75,214.00
$63,408.00 $65,735.00 $68,146.00 $70,562.00 $72,973.00 $75,378.00 $77,634.00
$65,757.00 $68,089.00 $70,505.00 $72,914.00 $75,326.00 $77,736.00 $80,070.00
$65,757.00 $70,453.00 $72,865.00 $75,268.00 $77,683.00 $80,079.00 $82,486.00
$65,757.00 $72,806.00 $75,213.00 $77,891.00 $80,034.00 $82,440.00 $84,915.00
$65,757.00 $72,806.00 $77,559.00 $79,971.00 $82,375.00 $84,783.00 $87,326.00
$65,757.00 $72,806.00 $79,912.00 $82,320.00 $84,741.00 $87,140.00 $89,757.00
$65,757.00 $72,806.00 $79,912.00 $84,676.00 $87,088.00 $89,514.00 $92,201.00
$65,757.00 $72,806.00 $79,912.00 $84,676.00 $87,088.00 $89,514.00 $92,201.00
$65,757.00 $72,806.00 $79,912.00 $84,676.00 $87,088.00 $89,514.00 $92,201.00
$65,757.00 $72,806.00 $79,912.00 $84,676.00 $89,549.00 $91,978.00 $94,738.00
$65,757.00 $72,806.00 $79,912.00 $84,676.00 $89,549.00 $91,978.00 $94,738.00
$65,757.00 $72,806.00 $79,912.00 $84,676.00 $89,549.00 $91,978.00 $94,738.00
$65,757.00 $72,806.00 $79,912.00 $84,676.00 $92,006.00 $94,439.00 $97,271.00
$65,757.00 $72,806.00 $79,912.00 $84,676.00 $92,006.00 $94,439.00 $97,271.00
$65,757.00 $72,806.00 $79,912.00 $84,676.00 $92,006.00 $94,439.00 $97,271.00
$65,757.00 $72,806.00 $79,912.00 $84,676.00 $94,479.00 $96,901.00 $99,809.00
$65,757.00 $72,806.00 $79,912.00 $84,676.00 $94,479.00 $96,901.00 $99,809.00
$65,757.00 $72,806.00 $79,912.00 $84,676.00 $94,479.00 $96,901.00 $99,809.00
$65,757.00 $72,806.00 $79,912.00 $84,676.00 $96,938.00 $99,360.00 $102,340.00
$65,757.00 $72,806.00 $79,912.00 $84,676.00 $96,938.00 $99,360.00 $102,340.00
$65,757.00 $72,806.00 $79,912.00 $84,676.00 $96,938.00 $99,360.00 $102,340.00
$65,757.00 $72,806.00 $79,912.00 $84,676.00 $99,360.00 $101,847.00 $104,898.00

Preliminary or Clear CTE Credential

Bachelor's Degree + 15 units OR 9 years industry experience and Clear CTE Credential
Bachelor's Degree + 30 units OR 10 years industry experience and a Clear CTE Credential
Bachelor’s Degree + 45 units OR 11 years industry experience and a Clear CTE Credential

Bachelor’s Degree + 60 units OR 12 years industry experience and a Clear CTE Credential
Bachelor's Degree + 75 units OR 13 years industry experience and a Clear CTE Credential

Master's Degree + 90 units OR 14 years industry experience and a Clear CTE Credential

1. Placement on the salary schedule shall be determined by credential classification, approved post baccalaureate units, and by years of fully credentialed teaching experience

(minimum 75% of the school year. Ref: EC44908). In lieu of Bachelor's Degree - 1,000 hours of industry experience equals 1 year experience (8 years is equal to a Bachelor's

Degree OR 15 semester units equals 1 year experience). Industry experience must be in teaching authorization assigned by SJCOE. There will be no mixing and matching.

If using degree and units an educator cannot also use experience. Appropriateness of experience and academic coursework will be determined by the County Superintendent

or his designee.

2. Initial class/step placement is based on information provided by the new employee at the New Hire Orientation. Verification of credential classification, applicable

experience, and official transcripts must be received by the Human Resources Department within thirty (30) days of employment. The furnishing of all such records is the

responsibility of the employee.
3. A career increment shall be granted to teachers commencing their 16th, 19th, 22nd, 25th and 28th year who have met the following requirements:

A. Have reached Class V, VI, and VII.

B. Have completed 15, 18, 21, 24 (and 27 for Class V, VI and VII) years of creditable service requiring certification with the San Joaquin County Office of Education.

Creditable service shall include appropriate experience outside the County Office of Education which was granted at the initial placement on the salary schedule.

C. Must have completed a Master's Degree to move to Class VII OR have 14 years industry experience and a Clear CTE Credential.

4. An additional $2,100 shall be granted for Master's Degree. Stipend will be pro-rated for less than full-time employment..

5. An additional $3,000 shall be granted for Doctoral Degree (Ph.D. or Ed.D.). Stipend will be pro-rated for less than full-time employment.

The maximum of one stipend shall be paid per employee and shall be based on the highest degree earned.

6. Employees paid on this Salary Schedule are represented by San Joaquin Educators Association - California Teachers Association (CTA).

Service by a person as an instructor in classes conducted at regional occupations centers or programs, shall not be included in computing the service required as a

prerequisite to attainment of or eligibility to, classification as a permanent employee. (Education Code 44910)

Individual ROP courses are temporary in nature and subject to termination if and when enrollment drops to a level that is determined to be a class of insufficient size to

justify continuation and/or an evaluation indicates that the anticipated employment demand for trainees in the program does not justify the continuation of the course.

CLASSIFICATIONS

CAREER TECHNICAL INSTRUCTOR

ROP TEACHER

TEACHER

B.Bennett/Business Services

Created 7/1/22
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